THE ROYAL AIR FORCE AS A CAREER 
FOR BOYS 

To a boy who is contemplating a career the Royal Air 
Force offers opportunities which merit careful consideration. 

ervice life offers not only a thorough training but the 
advantages of a healthy, open-air existence and of good 
comradeship. Ample facilities are offered for sport, and 
what is probably an unrivalled opportunity for seeing some¬ 
thing of the world both at home and overseas. In addition, 
he is necessarily associated with the mechanical and scientific 
developments which are taking place in aviation. 

A boy who enters the Royal Air Force becomes at once 
identified with a Service which is performing one of the 
most important of the tasks that modern society imposes. 
The Royal Air Force exists primarily for the defence of the 
homeland, of the Empire and of the outposts of the Empire 
against attack in time of war, and for protecting the lines 
of communication. It has other functions, however. It 
is the eyes of the Royal Navy and of the Army, and it provides 
the aircraft which those older Services require. It is the 
guardian of peace in parts of the Empire which otherwise 
would be liable to tribal disturbances. It enables Great 
Britain to fulfil her obligations under the mandates given 
by the League of Nations, and it helps to police the Sudan 
the North West Frontier of India and other parts of the 
world. 

Boys under training in the Royal Air Force are known 
as aircraft apprentices, boy entrants and apprentice clerks. 
A boy who enters one branch cannot be transferred to another, 
though candidates who fail to obtain vacancies as aircraft 
apprentices may be invited to apply for entry as boy entrants 
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To be accepted boys must on specified dates be between 
the age limits shown below :— 

Aircraft apprentices . 15 an( ^ l l 7 ears * 

Boy entrants ..154 an< ^ T 7 i 7 ears * 

Apprentice clerks .1 5 i an< ^ T 74 7 ears * 

The chief features of the training schemes are indicated 
below, and brief outlines of the methods of entry are given 
on pages 8 and 9. 


AIRCRAFT APPRENTICES 

While serving as an aircraft apprentice, a boy is fed, 
clothed, housed and provided with pocket-money. He 
receives free medical attention and is given six weeks’ leave 
during the year. He is trained in a skilled trade and, after 
qualifying, has security of employment at a good rate of pay * 
during the period of his engagement. His initial period of 
service lasts for 12 years from the age of 18. On the satis¬ 
factory completion of his engagement, he will receive a 
gratuity of £100, subject to enlisting in the R.A.F. Reserve 
for a period of 4 years. Alternatively, he may, among a 
limited number, be offered re-engagement for a further 
12 years, thus qualifying for pension. By the age of 30 the 
ex-aircraft apprentice will normally have reached the rank 
of corporal, and he may have been promoted to sergeant. 
Those who are selected for re-engagement become eligible 
for promotion to senior non-commissioned and warrant 
rank. 

An aircraftman in the mechanical and electrical trades is 
employed in the repair, maintenance and inspection of 
aircraft (engines and airframes) or of aircraft instruments 
and equipment. 

Towards the end of his apprenticeship a boy under training 

* A Table showing the present rates of pay is given in the 
Appendix. 
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apprentices a fortnight after joining 








may volunteer to become an airman pilot. After he has 
served some time in his trade he undergoes, if selected a 

Zkh T mn l C T e ' A / ter he serves as a pilot 

vear^ fmmrt “ nd ^ ° fser S eant P ilot ) for a period of six 
E ^ COmmencem « nt of Gaining. At the end of 

this period he reverts to his trade. Opportunities too 

t p° f alrcraftmen who desire to become air observers 

with ^ r . ra gUnner7 ’ bombm % signalling, etc., in the air) 
with extra pay and promotion to the rank of corporal if 
that rank has not already been reached. P 

ab ^r ft appr “ tice wbo sbows tha t he is of outstanding 
ability and personality may at the end of his apprenticeship 

Cranwe^f ed A ^ a<iets . hi P at the Royal Air Force College !t 
Cranwell and be trained, at no expense to his parents, as a 
permanent commissioned officer for general duties (flying). 
Thereafter he has the same career and opportunities of 
advancement open to him as other officers with permanent 
commissions who entered the Service in the normal way! 
Also, a sm ? U n u ™ber of permanent commissions in the 

Pilots ra of d e UtIeS b - anCh is give “ annuaU F to airman 

pflots of exceptional merit. A limited number of warrant 

officers also are selected for commissioned rank. 

Jt’ a pr0gressive career is °P en to every one who enters 
rLV lv an a PP rentlc e> and to those who show out- 
ment S ther6 316 exce P tional prospects of advance- 

the air , man r L etUr , nS t0 civiI life > whether at the age 
3 jears or later, he does so with a skilled trade at his 
command and with considerable experience of responsible 
, ,f. a ! ned ln squadrons, station workshops and 

depots. Facilities are available to assist the ex-airman to 
obtain civilian employment. 

Airmift^pprentia. learn their trades in one or other of 

Hakon fi tr r n ; SCh00lS ' The krger of ^se is at 

Hele sUe th m S / f T A7leSbur7 in Buckinghamshire. 
Here some thousands of apprentices are trained, the great 
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majority as fitters, grade II (maintenance and repair of aero¬ 
engines and aircraft), and the rest as fitters (armourer) 
(maintenance and repair of machine guns, rifles, bomb arma¬ 
ment, and their equipment). The other school is at Cran- 
well in Lincolnshire, where apprentices are taught to become 
wireless operator mechanics and instrument makers. 

About 20 hours per week throughout the three years of air¬ 
craft apprenticeship course are devoted to training m the 
workshops. The course of training provides the apprentice 
with the basic skill of hand required and gives a thorough 
training, practical and theoretical, in the particular trade, 
with special reference to its application to aircraft, the 
workshop instruction is given by specially selected instructors 
to small groups of about io to 15 apprentices, thus ensuring 
careful tuition. On completion of the course the apprentices. 
are examined and, in accordance with their trade proficiency, 
are given the classification of aircraftman second class, 
aircraftman first class or leading aircraftman, with the 
appropriate rates of pay. 

For eight hours a week aircraft apprentices receive mu rses 
of continued education comparable with those given in 
technical colleges and institutes. Six of the eight hours are 
devoted to instruction in mechanical drawing and in aero¬ 
nautical, physical or mechanical science. This. instruction 
is given on broad lines but with a bias appropriate to each 
trade. The remaining hours are given to a course of general 
education comprising history, geography, world affairs and 
literature. The staff of education officers are civilian teachers 
with graduate qualifications. 


BOY ENTRANTS 

A second training scheme is for boy entrants, who are 
trained in one of the following trades : armourer, photo¬ 
grapher, wireless operator. The training is given m t e 
Royal Air Force establishments at Eastchurch (Kent), 
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ENGINE INSTRUCTION IN THE WORKSHOPS 





armament instruction 










Farnhorough (Hants) and Cranwell (Lines) respectively, 
the length of the course varying (according to trade) from 

twelve to sixteen months. ' 

Under this scheme boys are attested for a period of 

Irfn? r V1Ce m thC age ° f 18 7 *™’ in Edition to the 
period of service prior to attaining that age. 

1 T j 6 b °7 entrant scheme, whilst offering a training in a 
s 1 led trade, cannot be regarded as equivalent to an appren¬ 
ticeship training. A boy entrant is not eligible for a cadet¬ 
ship at the Royal Air Force College on passing out from 
n ° r I* he 6 ISlWe 0n the ““Potion of his service 

tuniri^ f S °i arge a gratUlt7 5 but otherwise he has oppor- 
tun ties for advancement, facilities for games, etc., similar to 
those open to apprentices. 

fV* from amon S es ; b °7 entrants that it is hoped to draw, 
a large extent, the air observers of the future. The duties 

they r inclu7 erS ^7 ^ the ^ unit, but normal!y 

phlg“pv 


apprentice clerks 

of T tt training /7S ishment for apprentice clerks is part 
f the R e c°rd Offi ce at Ruislip, Middlesex. Here 
pprentices are given approximately 18 months’ training as 

OS ^ aS . aCC °T ant Ckrks - Tlle y Iea tn the essentials 

Refd Offi l 3nd f m Pracdcal ex P erience in the large 
Record Office by employment in the various sections. 

is folCfn and , Carefully '. graded sc heme of instruction 
°. owed, and ample supervision by experienced clerks is 

ment the t le Sch ° o1 ; which f °rms part of the establish- 
ment, the apprentice clerks are given instruction in English, 
shorthand and book-keeping, history, geography and 

simiirto'th ThC Pr ° SpeCtS ° f a Progressive 8 career are 
similar to those open to an aircraft apprentice, save in the 

matter of cadetships at the Royal Air Force College. 

Apprentice clerks, like aircraft apprentices, if not selected 
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for re-engagement, are given the option, on the satisfactory 
completion of their engagement at the age of 30, of enlisting 
in the Royal Air Force Reserve for a period of four years, 
and receive a gratuity of £100 in lieu of the normal gratuity 
Apprentice clerks are attested for a period of 12 years 
regular Air Force service from the age of 18 years. During 
their apprenticeship their general education is continued, 
and after passing out from their apprenticeship, educational 
facilities are provided throughout their career. 

THE GENERAL WELFARE OF APPRENTICES 
AND BOY ENTRANTS 

The Royal Air Force provides for the physical, mental 
and moral welfare of apprentices and boy entrants. The 
high physical standard demanded on entry is maintained and 
improved by regular medical and dental supervision and 
treatment. 

Ample time is set aside for organised games, other than 
on Saturday afternoons, when games are optional. Dvery 
type of sport is provided : cricket; football, Rugby an 
Association; hockey; baseball; swimming; tennis; 
athletics; boxing and fencing, and every apprentice or 
boy entrant has a first-rate opportunity to attain proficiency 
in his chosen sports. 

Various societies, run by apprentice committees with the 
assistance of officers, organise debates and lectures, produce 
plays, arrange visits to places of interest, and so on.. 1 nere 
are also clubs devoted to stamp collecting, model engineering, 
wireless, photography, etc. Good libraries of fiction and 
other recreational literature are provided. 


THE AIRMAN’S LIFE AFTER TRAINING 

When the boy passes out of the training establishment 
he is posted to a squadron or other unit. As a rule he is 
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not sent abroad for at least a year after the completion of 
his training, but in the course of his career he must be 
prepared to serve in any part of the world ashore or afloat. 
Thus he has many opportunities of seeing the famous and 
romantic lands of the world—the Sudan, Egypt, Palestine, 
India, and the Far East—opportunities which many people 
pay heavily to obtain. 

While it is unlikely that he will serve in every branch of the 
Royal Air Force during his career, he may well find himself 
attached, in succession, to several of the following kinds of 
unit:— 

A fighter squadron, which is employed chiefly for home 
defence. 

A bomber squadron, the chief duty of which is to operate 
against enemy concentrations. 

The Fleet Air Arm, which, as its name implies, assists 
the Fleet. Service in this branch usually involves 
going to sea in an aircraft carrier or in a fighting 
ship. 

A flying boat squadron, which works in close co-opera¬ 
tion with the Navy. 

An army co-operation squadron, which assists the Army 
in its operations. 

Or again, he may be employed at one of the depots at which 
the complete overhaul of airframes and engines is undertaken. 

. The ex-apprentice’s life is full of responsibility. Upon 
his work the safety of a pilot’s life in a large measure depends. 
As a result there is engendered between those who fly and 
those who maintain the aircraft, a sense of camaraderie 
which is not easily appreciated unless it is experienced. 

At all stations there are good facilities for sport and social 
life. Each station, for instance, has its own institute where an 
airman can rest or play games and can purchase luxuries at 
reduced prices. Normally an airman obtains a month’s 
leave of absence each year, and many are allowed to wear 
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civilian clothes when proceeding on leave. It is often possible 
also for him to obtain a week-end pass to visit his family and 
friends. 

Every station, too, has its recreation and reference libraries. 
These are generally under the control of an education 
officer whose services are at the airman s disposal throughout 
his career, not only to assist him in obtaining promotion, but 
to direct his study in any subject he is likely to require. 

It would hardly be an exaggeration to say that a career 
in the Royal Air Force offers, in both work and daily life, 
greater variety and interest than any other on which the 
average man can embark. 

BRIEF OUTLINE OF CONDITIONS OF ENTRY 

Full particulars of the educational examinations for the 
entry of aircraft apprentices and full information regarding 
the various schemes are contained in the following publica¬ 
tions, which may be obtained on application to the Inspector 
of Recruiting, Royal Air Force, Victory House, Kingsway, 
London, W.C.2 :— 

Aircraft apprentices .A.M. Pamphlet 15. 

Boy entrants .A.M. Pamphlet 54. 

Apprentice clerks .A.M. Pamphlet 9. 

The following is a summary, however, of the main 
conditions of entry :— 


I. AIRCRAFT APPRENTICES 

Date of entry , etc .—Entries take place twice a year, 
in January and August. The examinations are held in the 
preceding November and June respectively. Nominations 
for the November examination must reach the Air Ministry 
not later than the first Tuesday in October and for the June 
examination not later than the first Tuesday in May. 
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A FAIREY “GORDON” AIRCRAFT IN HILLY COUNTRY 



^its. Applicants must have attained the age of 
15 and be under the age of 17 years on the first day of the 
month of entry. 

Method of entry.—Entry is by competitive examination. 
Ihe competitive examinations are conducted at numerous 
local centres throughout Great Britain and Northern Ireland. 
Applicants possessing an approved first school certificate 
may be exempted from the examination. 


Method of application .—Prospective candidates should 
normally apply through the headmaster of their school to 
the local education authority for the requisite nomination. 


2. BOY ENTRANTS 

Dates of entry. Entries take place twice a year, in 
February and September. A third entry will take place, if 
required, m May. v ’ 

Age /Win.—-Apphcants must have attained the age of 
15f and be under the age of r 7 | years on the first day of the 
month of entry. 1 


Method of entry.—Entry is by one of two methods: (i) 
th j 7"\ examinatlon for the entry of aircraft apprentices 
and (11) by direct nomination. Candidates by both methods 
ot entry are interviewed by a selection board. 

Method of application .—Application should be made as 
described in the case of aircraft apprentices (see above). 

3. APPRENTICE CLERKS 


“ ke pk “ in >-■» 

Age limits. Applicants must have attained the age of 

1 T d f be Under tbe age of I7 ^ F eaM on the fir8t day of the 
month of entry. 1 
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Method of entry .—Entry is by selection from among 
candidates in possession of an approved first school certificate. 

Method of application .—Applications should be made to 
the Air Ministry, in the first place. 

Note .—All applicants for entry into the Royal Air Force 
are required, before they can be attested, to pass a medical 
examination, particulars of which are given in the pamphlets 
referred to above. 

Air Ministry, 

February , 1937. 
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APPENDIX 
Rates of Pay 

i. Aircraft apprentices receive pay at the rate of is. a 
day (i.e. ys. a week) during the first and second years, and 
is. 6d. a day (i.e. ios. 6d. a week) for the remainder of their 
apprenticeship. 

Emoluments of Airmen. 

The following are the present daily rates of pay in group I 
trades. r 


Daily rates of pay (7 days a week) 


Rank 


Aircraftman, 2nd class 

Aircraftman, 1st class 

Leading aircraftman 

Corporal 

Sergeant 

Sergeant (pilot) 

Flight sergeant 
Flight sergeant (pilot) 
Warrant officer 


Initial 

rate 

Over 3 
years 

Over 4 
years 

Over 5 
years 

/. d. 

r. d. 

s. d. 

s. d. 

3 6 

— 

— 

_ 

4 3 

— 

— 

_ 

5 6 

6 0 

— 

_ 

7 6 

— 

8 0 

_ 

9 6 

— 

10 0 

_ 

12 6 

— 

13 6 

— 

11 6 

— 

12 0 

— 

15 0 

— 

x 5 6 

— 

14 0 



16 6 


-- a-ic ctjJjJllUclDie 

for apprentices when qualified :_ 

Fitter. 


Fitter (armourer). 
Instrument maker. 

Wireless operator mechanic. 

II 















2. Emoluments of boys .—While undergoing training a boy 
entrant receives, at present, pay at the rate of 9^. a day {i.e. 
3 s. 3 d. a week). If under the age of 18 when posted to a 
unit for duty after the completion of training he receives, 
at present, ir. a day (i.e. js. a week) as from the date of such 
posting until classified as an aircraftman. 

Emoluments of airmen .—The following are the present 
daily rates of pay in group II trades, including the trades of 
armourer, photographer and wireless operator. 


Daily rates of fay (7 days a week) 


Rank 

Initial 

rate 

Over 3 
years 

Over 4 
years 

Over 5 
years 

Aircraftman, 2nd class... 

s. d. 

3 3 

s. d. 

s. d. 

s. d. 

Aircraftman, 1st class ... 

4 0 

— 

— 

— 

Leading aircraftman ... 

5 0 

5 6 

— 

— 

Corporal 

6 6 

— 

7 0 

— 

Sergeant 

8 6 

— 

9 0 

— 

Sergeant (pilot) 

11 6 

— 

12 6 

— 

Flight sergeant 

10 0 

— 

10 6 


Flight sergeant (pilot) ... 

13 6 

— 

14 0 

— 

Warrant officer 

12 6 



0 


3. While undergoing training, an apprentice clerk at 
present receives pay at the rate of ir. a day {i.e . ys. a week) 
during the first year, and ir. 6 d. a day {i.e. 10s. 6 d. a week) 
afterwards until he is classified as an aircraftman. 

The following are the present daily rates of pay in group IV 
trades (clerks). 
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THE FLIGHT DECK OF AN AIRCRAFT CARRIER 




Daily rates of pay (7 days a week) 


Rank 

Initial 

rate 

After 

3 years 

After 

4 years 

After 

5 years 

Aircraftman, 2nd class 

x. d. 

3 0 

s. d. 

s. d. 

x. d. 

Aircraftman, 1st class ... 

3 9 

_ 

_ 


Leading aircraftman ... 

4 6 

5 0 

_ 

_ 

Corporal 

5 6 


6 0 


Sergeant 

7 0 

— 

7 6 

_ 

Sergeant (pilot) 

10 0 

— 

11 0 

_ 

Flight-sergeant 

8 6 

— 

9 0 

_' 

Flight-sergeant (pilot) ... 

12 0 

— 

12 6 

_ 

Warrant officer 

11 6 

— 

— 

14 0 


4. In addition to pay, airmen, apprentices and boys are 
granted clothing, free rations, accommodation, or allowances 
in lieu. 
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In addition to the vacancies notified in this pam¬ 
phlet, there are openings in the Royal Air Force for 
recruits over the age of 17J years. For many of 
these, an elementary education is sufficient. Full par¬ 
ticulars may be obtained from the Inspector of 
Recruiting, Royal Air Force, Victory House Kingsway, 
London, W.C.2, or from any R.A.F. Recruiting 
Depot. 
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